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AFRICA UNITE 
 
6 Spin Street 
Cape Town  
8000 
Republic of South Africa 
Tel: +27 21 4616551 
Fax: +27 21 462 7600 
Email: africaunite@idasa.org.za 
Web: www.africaunite.org 
NPO no. 033-723 
 
 
 

 
 
ABOUT 

 

frica Unite is a non-profit organisation formed in response to concerns and frustrations 
voiced by young adults about crime, xenophobia, unemployment and the lack of education 
and opportunities. Initially started in 2001 as part of Institute for Democracy in South Africa 

(IDASA) it became autonomous in 2004. Our programmes include Support for Orphans and 
Vulnerable Children, HIV/Aids Education, Human Rights Peer Education, Life skills for Unemployed 
Youth, a Savings Scheme, Community Conversations, voter education, domestic abuse support and 
various others. 
 
 
 

 
 

A 
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MISSION 

 

Africa Unite works with youth and communities to promote human rights and bring about 
socio-economic cohesion and development. 

 

 
Counsellors’ roundtable on xenophobia and social cohesion. 
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FROM   OUR   DIRECTOR 

 

 

he past two years have seen Africa Unite grow, prosper and touch the lives of many people in 
our communities. We continue with our novel approaches to the problems of xenophobia; 
essentially being that there is much to 
be gained by locals from the 

tremendous pool of skills which the refugee 
and economic migrant populations contain, 
and by encouraging this through positive 
interaction. By engaging people in community 
wide dialogues, through exercises in careful 
cross-community integration and by educating 
children and the youth about the benefits to 
all of Human Rights, we feel that much 
progress has been made in those local areas 
which are most vulnerable.  
 
Levels of unemployment, violent crime, Aids 
orphans and child-headed households are 
phenomenally high in our impoverished areas of the Western Cape and this leaves children 
vulnerable to abuse and increasingly receptive to criminal activities. By focusing our projects on the 
young people in these areas who are unemployed, still attending school, orphaned or otherwise 
vulnerable, we aim to minimise the adverse effects of their circumstances.   
 
We establish positive life skills through programmes like the Sisonke Savings Scheme and by 
maintaining networks of care, the hub of which is the Singamakhalipha centre in Nyanga. The name 
Singamakhalipha means – we are victorious warriors!, and we have chosen this highly positive image 
to instil pride in the children and to encourage them to believe that struggling for an improvement in 
their circumstances is a noble and worthwhile activity.  
 
We have expanded our onboard qualifications tremendously, having now a full time social worker 

and a high school teacher and for most of these past two years, two psychologists; and this is not to 

mention the invaluable contributions made by our 

existing staff and our highly enthusiastic intern 

volunteers. We have also been fortunate to see one of 

our female staff included in the Catholic Welfare and 

Development’s Emerging Leaders Programme in the 

Western Cape which has seen even more valuable 

skills and networks become available to us. As a result 

of all this new input we have been able to campaign 

and educate around many new issues and  

T 
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implement some original solutions. We have broadened the scope of our campaigns on HIV 

education and xenophobia and have also developed and implemented programmes dealing with 

voter education, youth and the financial crisis, dialoguing with skollies/gangsters, etc. 

 Africa Unite, and particularly our Human Rights programme, has become recognised as a ground 

breaker in the field, and it seems poised to be adopted by the Department of Education on a 

national level. Apart from this not inconsiderable vote of confidence, we have also become 

associated with many key caring organisations with whom we now collaborate and share 

information and resources on an ongoing basis. We are also proud to mention that we have formed 

a partnership with the Nelson Mandela Foundation. 
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SINGAMAKHALIPHA PROGRAMME FOR ORPHANS & VULNERABLE 
CHILDREN 

 

 

 

 

 
 

ormerly the Baobab Youth Centre, Singamakhalipha is still based in the Methodist Church Hall 
in Nyanga (although structurally much improved over the last two years) and among many 
other things, gives assistance to orphans and vulnerable children when seeking grants,  

counselling, career guidance and skills training.  
 

F 
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Children come to the centre after school and during the holidays to participate in a host of activities, 
a few of the most popular being Drumming, Drama and Dance, which are organised by a UCT 
performers graduate, Mandla Lufele, more commonly known as Volcano! And of course there is 
soccer. Every child is provided with a hearty hot lunch, for many the main meal of their day. 
 
 Although this initiative has helped to alleviate the hunger problem, it also puts the recipients at risk 
of becoming dependent on hand outs. We continue to teach entrepreneurial income generating and 
saving skills in an attempt to forestall this.  
 
 
From 75 regularly attending children we have reached our goal set in 2008 of growing this number 
to approximately 100 (the exact figure is hard to pinpoint). We have, as required by the Department 
of Social Development, also gen-registered 
most of our regulars through home visits 
and have noted a rotating number of about 
400 children in total. Children also need to 
be nurtured so that they can grow and 
develop emotionally and to this end we 
have a joint birthday party for all the 
regulars and a big Christmas party too. 
Although our budget does not allow us to 
celebrate each individual birthday, we do 
try and at least acknowledge each child’s 
special day and indulge the children with as 
much love and care as we can. 
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EXCURSIONS

 

ue to our expanding network of caring organisations we are finding it possible to engage our 
children in more extracurricular activities. We were fortunate enough to be able to send, for 
example, 10 children to Robben Island for a 10 day conference and camp, compliments of 

the Robben Island Museum. Whenever possible, Singamakhalipha tries to find ways on weekends to 
take the children to places which are often new to them, like the beach or a park or a place of 
historic interest. These are always keenly attended. 
 
A trip to the library. 

 

 
 
 
 
 
 
 
 

D 



BI-ANNUAL REPORT 2009/10 

10 

 

 
2010 SOCCER WORLD CUP GETAWAY   

 
s the Soccer World cup loomed, there were many indications that there would also be a rise 
in sex crimes, especially those targeting vulnerable children. As a matter of course, domestic 
abuse and neglect were bound to rise in proportion to the amounts of alcohol being 

consumed during the festivities. Thanks to the wonderfully generous support of CORDA ID and 
Dreikönigsaktion Austria DKA, we were able to spirit 90 children safely out of harm’s way for two full 
weeks over the height of the event. They were taken to stay at Almond Bridge Lodge in Malmesbury 
which saw the children accommodated 2 – 3 in a room and with a spaciousness and luxury that they 
had never experienced before. Our hosts were truly hospitable and went the extra mile to make 
everyone feel welcome. We had at our disposal a really large screen television and the children were 
able to enjoy the soccer safely and comfortably. We were also able to use the time to educate the 
children fully with regard to human rights, and in a completely relaxed and thoroughly engaging 
way.  Apart from the soccer and the safety aspects, we had another agenda, our attending 
Psychologist called the enterprise - “a journey to self discovery” and it proved to be an intensive 
emotional experience for many of the kids. It allowed us to get to know the children better 
individually and more importantly it allowed them to get to know themselves better too. Through 
exercises of heightened emotional engagement we were able to uncover some previously 
suppressed issues of ongoing abuse and bring these into the light of day. Also fortunately, with a full 
time social worker and with our pool of excellent talent on hand we have found none of these new 
revelations or challenges too much for us to deal with and we are proud to say that we have been 
able to improve some young lives in fundamental ways.   
 

Children on their way to the 2010 World Cup Getaway Camp. 

 

A 
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These flags were developed by the children themselves at the 2010 World Cup Getaway Camp. 

 
 

 

PARENTING AND FAMILY SUPPORT

 

 e have recently undertaken a training programme to educate parents and children as to 
their rights and responsibilities in accordance with the new Children’s Act which came 
into effect in April 2010. This is a brief programme and is covered in one day. We have 

also started to implement an ambitious Parenting Skills programme of eight two-hour sessions for 
parents and primary care-givers.  Our facilitators have been specifically trained for this task of 
empowering parents with more effective techniques of parenting, focusing on non-violent ways of 
raising children. The programme has various modules; stages of child development, establishing 
healthy parent-child relationships and so on.  

As part of the counselling programme, our children are visited at home by the social worker or 
psychologist, which has enabled them to create full family profiles, including genograms, of  the 
children who regularly attend the centre’s programmes. By the end of 2010 more than a 100 such 
profiles will have been developed. Home visits broaden our counselling programme by taking into 
account each child's family and community context.  Through this family-focused approach we are 
able to undertake interventions which will ultimately benefit the children.  Our social worker has 
followed up on specific cases of abuse or neglect, and has begun several support groups for family 
members who are the victims of domestic violence. 

  

W 
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SOCIAL COHESION, XENOPHOBIA AND HUMAN RIGHTS 

 

enophobia has many more consequences than one immediately imagines. It affects children 

most of all, and their education particularly. Africa Unite is focussed on alleviating these 

effects and has managed to generate exposure for this message on the E-News channel, 

Aljazeera (an interview with one of our staff) and on children’s radio broadcasts, among other 

media. This and other exposure has brought us into a closely cooperative relationship with the 

UNHCR (United Nations Refugee Agency) and has introduced us to many other local agencies too. 

We were, for example, required to deliver a presentation to the Portfolio of Home Affairs on the 

matter of xenophobia and there have so far been three such committee meetings at which we were 

a leading participant. This looks to be ongoing and promises to bear fruit, for example, the 

Department of Education is at present studying our Human Rights programme and seems keen to 

adopt it wholesale on a national level. 

Before the World cup soccer tournament there were rumours of a fresh spate of xenophobic attacks 

which threatened to coincide with the conclusion of the games. In order to defuse this, Africa Unite 

conducted a roundtable councillors’ lunch discussion which brought all politically involved 

councillors in our areas of influence, together. From this meeting we were able to draft a universally 

accepted press release which we placed in the local newspapers and which spoke out against this 

threat. The creation of such statements of cooperative intent which align the drafting participants 

with a path of non violence we believe to be highly effective and will endeavour to facilitate the 

creation of similar documents  whenever possible in future, perhaps on other issues too. 

There are advantages to cooperation between locals and foreigners and highlighting these 
advantages and the willingness of foreigners to share their skills, which is generally a fact on the 
ground not usually appreciated, is very much a central component of our endeavours.  

 

Counsellor Boniswa of DeDoorns and Africa Unite’s Chairman Vincent Williams at the counsellors’ roundtable 

on xenophobia and social cohesion.                                              

 

 

X 
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COMMUNITY CONVERSATIONS 

 

n 2009 the Nelson Mandela Foundation formed a two year partnership with various 

organisations from five provinces, the goal of which was to foster social cohesion among 

migrants and locals in order to combat xenophobia.  

Over this period Africa Unite held six of these conventions in Nyanga and Khayalitsha at which 

between 30 – 50 community minded people were chosen to participate. Two of our members, Zoe 

and Ntombi, were specially trained to conduct these community conversations and have passed on 

these skills to our other members. 

Africa Unite was honoured to be among those 

few who were chosen to participate in this 

ground breaking initiative. Whole World 

Women, The Healing of Memories, the 

alliance for refugees and the trauma centre - 

for Survivors of Violence and Torture, were 

the only other organisations chosen and with 

whom we collaborated. Although the project 

has officially ended we have forged strong 

bonds of cooperation and there has been 

much ongoing cross pollination. 

 
 
 

 
ADOLESCENT SEXUAL & REPRODUCTIVE HEALTH AND LIFE SKILLS 

 

hrough peer education workshops, youth in high schools are engaged in promoting a positive 
life style and advocating behaviour change. The workshops offer life skills and sexual and 
reproductive health skills training to prevent teenage pregnancies and the spread of HIV/AIDS. 

The project’s activities fall into three main categories: Academic, Extracurricular and Peer Education. 
Although not immediately obvious, these activities were carefully chosen for the specific purpose of 
increasing safer sex practices and reducing the spread of HIV/AIDS. The peer education activities 
directly attempt to address the issue of sexual and reproductive health education. This part of the 
project has a self-sustaining component because the trained peer educators in turn train other 
learners to become peer educators and so reach further into the community. On average 60 peer 
educators were trained per year, which is an increase of just under 20 percent from the previous 
period.  Workshops for teenage parents are ongoing. 

 
 
 

I 
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INTERNATIONAL AIDS DAY 
 

outh and staff of Africa Unite played their part in commemorating International AIDS Days 
through awareness-raising campaigns; at stop streets youths in red t-shirts distributed AIDS 
awareness packs and engaged in educational conversations. 

 
 
 
 
 
 
 
 
 

 
 

LIFE SKILLS FOR UNEMPLOYED YOUTH 
 

 

frica Unite seeks to empower poorly skilled or unemployed young people between the ages 
of 18 and 30 with life skills and job placement assistance and continues to hold training 
workshops on Personal Development (Self-esteem), Effective Money Management, Customer 

Relations, Career Guidance, Employment Laws, Professional Job Seeking Skills, CV drafting and 
Introductions to Computers.   
 
 
 
 

Y 
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Through its Life Skills for Unemployed Youth Programme we offer skills training that focuses on: 

 Personal development 

 Relationship building 

 Money management 

 Job seeking skills 

 Map reading 

 Basic Conditions of Employment Act 
 
We make every effort to address individual learning obstacles and improve the individual’s 
marketability and self-confidence and thus prepare these young people for future job and career 
opportunities. Although the department of Social Development requires us to process 80 individuals 
per year, we have so many unemployed youths in our database, and such is our relationship with the 
companies that we provide with young workers, that we were able to place a total of 1106 youths in 
jobs or learnerships. We mostly proud of the fact that fully 90% of our graduates were successfully 
placed with companies such as Woolworths, Edcon, Platinum Hospitality, Metro Rail and 
Umsobumvu Youth Fund. 
 
 

 

SISONKE SAVINGS AND ENTREPRENEURSHIP 
 

 

 
 

he Sisonke Savings Scheme aims to promote a culture of saving amongst young people. It is a 
joint venture between young South Africans and refugees living in Cape Town. We provide 
three services to historically disadvantaged communities: 

 
1. Micro Enterprise Development Fund – for on-lending to households who earn above R1500 

per month and also for those household who depend on micro-enterprise for their 
livelihoods. 

2. Poverty Alleviation Fund –  for on-lending for micro/small income generating activities, 
including home improvements’ loans and study loans. 

3. Capacity Building – aimed at equipping and generating  micro-enterprise. 
 

 In addition to the services we offer, the growth of the Sisonke Savings Scheme resulted in the 
creation of four jobs for unemployed youths in our office. 

T 
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SISONKE YOUNG ACHIEVERS 

 
 
As an off-shoot of Sisonke we piloted a Young Achievers Programme which was facilitated by Raj 
Gosal, with coordination efforts from Estelle Geldenhuys, Vuyo Nkasela and Thandile Mdledle.   As is 
often the case with new endeavours, one learns by doing, and our original plans were 
unrecognisable in the end. Our one hour, once a week, became one and a half hours from Monday 
to Thursday - which stretched for eight months. The youths learned about business topics, 
entrepreneurship, and managing money.  All meetings involved discussions as well as interactive 
games when time permitted, all of which kept the youths positively engaged.  All funding came from 
Africa Unite’s general budget. 
 
 
As part of this pilot programme, we organised a field trip to Mzoli’s Restaurant in Gugulethu; Mzoli 

spoke with the students and was able to motivate them with the narrative of his own personal 

struggles and 

encouraged them 

with his words of 

wisdom.  Many of 

the children 

expressed their 

happiness with 

meeting Mzoli and 

felt very empowered 

and motivated to 

start their own 

business ventures. 

Some of the children 

thanked Mzoli for 

being a role model 

within the 

community and for starting a “clean” business that they can aspire to themselves. 
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           Peer educators at the training camp on Goedgedacht farm. 

 

Recognising that much of the xenophobic tension that exists in the townships is as a result of the 

perceived economic disparity between South Africans and immigrants, Africa Unite has employed 

the Entrepreneurial Savings Group (ESG) to bring together young people from various backgrounds 

in order to practice a culture of savings and gain entrepreneur skills. Building from Africa Unite’s 

mission of promoting human rights and bringing about socio-economic development, it is hoped 

that not only will Sisonke help bring diverse youth together, but will also help to uplift them   

economically—creating a pathway for a more prosperous future for all. 

 
 
HUMAN RIGHTS PEER EDUCATION 

 

 
t  Africa Unite we offer a Human Rights training course for Peer Educators. Participants come 
from various Cape communities and spend three days in intensive workshops. The training 
focuses on the understanding of human rights and countering xenophobia. We cover the 

following topics: 

 General Introduction to Human Rights and Human Rights Education 

 International and National statutes protecting and promoting human rights 

 Migrant and refugee rights in SA 

 Understanding xenophobia 

 Facilitation skills 
 

At the end of the workshops, participants are given a certificate of completion. They then go back to 
their communities to conduct similar workshops with their peers in different areas, such as schools, 
churches, mosques and other appropriate places. During the course of 2009/2010 we trained 80 

 

A 



BI-ANNUAL REPORT 2009/10 

18 

 

youth peer educators from various local communities, 48 of whom were referred to us by Catholic 
Justice and Peace and who came from all provinces of South Africa. This last group were trained in 
Willow Park in Johannesburg. As the reports from all the relevant bodies are still coming in we will 
only be able to say exactly how many people will have been educated in turn by the end of January, 
suffice it to say that it will be many thousands of school learners, youths, church members, seniors 
and even police officials. 
 
 

 
Father Mike of Catholic Justice and Peace awarding a certificate of completion to one of the 48 peer 

educators whom Africa Unite co-sponsored 

 
 
 
OUR THANKS 

 

e give thanks to our funders and partners whose generosity and support 
made our work possible for 2009 and 2010. 
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FUNDERS 

 

Breadline Africa 
CORDAID 
Department of Social Development – Gugulethu District 
Dreikönigsaktion Austria (DKA) 
Heinrich Boll Stiftung (HIC) 
ABSA Foundation 
DG Murray Trust 
 
 
 

PARTNERS 
 

Caring School Network (CASNET ) 
Institute for Democracy in Africa (IDA SA) 
Nelson Mandela Foundation 
Government Communications (GIS) 
De Klerk Foundation 
Chuma 
Council of Churches 
University of Connecticut 
Connect 123 
 

 

OUR HARD WORKING PEOPLE 
 

The staff of Africa Unite who so tirelessly work to successfully complete the projects for 2009 and 2010: 
 

MANAGEMENT 
Zoe Nkongolo     - Director 
 
LIFE SKILLS FOR UNEMPLOYED YOUTH AND JOB PLACEMENT 
Haroldene Hector & Sarah Randera  - Career Guidance Adviser 
 
SINGAMAKHALIPA 
Estelle Geldenhuys - Manager 
Ntombi Mcoyi - Social Worker 
Vusi Ndabeni - Psychologist 
Phelisa Manyisane - Psychologist 
Thandile Mdledle - Administrator and Care Giver 
Vuyo Nkasela - Life Skills Peer Educator 
Nomsa Sunduza - Care Giver 
Lolwake Mbeyeka - Care Giver 
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Vuyo Dubase - Care Giver 
 
HOMEWORK SUPPORT 
Roger Batena - Tutor 
Tendai Chipanga - Tutor 
 
FINANCE AND ADMINISTRATION 
Tafadzwa Mabika - Finance 
Natasha Daniels - Administrator 
 
HUMAN RIGHTS PEER EDUCATION PROGRAM 
Patrice Kabwe - Peer Educator 
Elizabeth Beninger - Peer Educator 
Cole David - Peer Educator 
Lolo Mbambane - Peer Educator 
Tinashe Njanji - Peer Educator 
Anna Maria Sani - Peer Educator 
Shahieda Rasdien - Peer Educator 
Thandeka Teyise - Peer Educator 
Sizwe Mxobo - Peer Educator 
William Ntebe - Peer Educator 
 
INTERNS 
Elise Mathos 
Tyler Tappendorff 
Shamsa Suleiman 
Raj Gosal 
Bhavna Makundan 
Daniel Bittker 
Thaolan Le 
Elizabeth Sullivan 
Rachel Cohn 
 

 

 

 

 

 

“Nothing will give me more fulfilment than 
the knowledge that we have sacrificed to put 
our youth in a position where they can 
decide the future of our country on the basis 
of equal opportunities.” 



BI-ANNUAL REPORT 2009/10 

21 

 

OUR FINANCES 
 

Detailed Income Statement for the Year Ended 31 December 2010: A complete copy of the annual 
financial report can be requested from the Africa Unite offices. 
 

             

             

        

      
 15 Months   

   
 12 Months   

  

      

 Ending 31 
March  

   

 Ending 31 
Dec.  

  

      
2010 

   
2008 

  

      
 R  

   
 R  

  

             

 
INCOME 

    

          
2,535,730  

   

          
2,345,360  

  

     

 

 
 

   

 

 
 

   

 
Grant in Aid - Breadline Africa 

    

                
25,000  

   

                           
-  

  

 
Department of Social Service 

    

          
1,089,907  

   

          
1,337,074  

  

 
SAMAF - Grant 

    

                           
-  

   

              
100,000  

  

 
DKA (Austria) 

    

              
172,196  

   

                
59,918  

  

 
Cordaid 

    

          
1,126,709  

   

              
802,759  

  

 
Other Income 

    

              
121,918  

   

                
45,608  

  

             

             

             

 
EXPENSES 

    

          
2,281,423  

   

          
2,177,546  

  

     

 

 
 

   

 

 
 

   

 
Annual report 

    

                  
7,000  

   

                           
-  

  

 
Accounting Fees 

    

                  
4,250  

   
 -  

  

 
Auditors fees 

    

                
19,000  

   

                
14,500  

  

 
Bank charges 

    

                
16,003  

   

                
18,099  

  

 
Bad Debts 

  
4 

 

                
19,552  

   

                
17,021  

  

 
Depreciation 

    

                
26,865  

   

                
26,132  

  

 
Interest Paid 

    

                  
3,293  

   

                  
4,441  

  

 
Office expenses and refreshments 
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17,366  10,983  

 
Postage and telephone 

    

                
56,866  

   

                
50,809  

  

 
Printing and stationery 

    

                
24,298  

   

                
23,960  

  

 
Rent 

    

                
69,630  

   

                
57,227  

  

 
Repairs and small assets 

    

                  
1,915  

   

                  
3,070  

  

             

 
Total administration overheads 

    

              
266,038  

   

              
226,242  

  

             

             

 
Conference, workshops and seminars 

   

              
609,134  

   

              
355,193  

  

 
Consortium - Soup Kitchens 

    

              
564,047  

   

          
1,040,094  

  

 
Scholarships Project 

    

                  
8,539  

   

                           
-  

  

 
Other project expenses 

    

                
41,281  

   

                
34,907  

  

 
Marketing & Recruitment Costs 

    

                           
-  

   

                  
7,477  

  

 
Salaries and wages 

    

              
735,353  

   

              
450,468  

  

 
Staff training and development 

    

                  
7,054  

   

                
16,387  

  

 
Travel and accomodation 

    

                
49,976  

   

                
46,778  

  

             

 
Total project related expenses and disbursements 

   

          
2,015,385  

   

          
1,951,304  

  

      
  

   
  

  

 
NET SURPLUS FOR THE PERIOD 

   

              
254,307  

   

              
167,814  

               

              


